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Imagine a world where everyone who chooses to is able to go to college; a world where
workers on our campuses and in our communities have a voice about their working
conditions; a world where the fruits and vegetables we eat are picked by workers who earn a
living wage; a world where we can proudly wear our university apparel, knowing the workers
that made our clothing were paid fairly and afforded the basic rights of breaks, safe working
conditions and an 8 hour work day. Cesar Chavez and Martin Luther King, Jr. both imagined a
world like this.

Now is the time to turn our dreams for a better wor Id into a reality!

From March 28-April 4, 2008, students and workers join together to celebrate
the lives of Cesar Chavez and Dr. Martin Luther King, Jr. and to continue their
work to build a better future. Join us as we demand:

Living wages for all campus employees
=T - University codes of conduct that support workers’ rights both on
_ B> lgl “ campus and overseas
QUS? Development of “green jobs” that support workers in our communities
and promote a healthy environment
Access to higher education for all

Fair wages & working conditions for the people who grow our food and
harvest our crops

And MUCH MORE!

Dr. King once said, “Change does not roll in on the wheels of inevitabil ity, but
comes through continuous struggle. And so we must s traighten our backs and
work for freedom. A man can't ride your back unless it is bent.”

It is in this tradition that we announce
9th An nual National Student Labor Week of Action

Encompassing both Cesar Chavez Day and the anniversary of the assassination of
Martin Luther King Jr, the National Student Labor Week of Action is a time for
students across the country to demonstrate our strength as we demand respect an

dignity for working people and affordable, accessible education for everyone.

Sign up to be involved in the
National Student Labor Week of Action!  www.studentlabor.org

Send us an email to NSlwoa@jwj.org telling us: Or mail this form to

Name:
School/Campus:
Organization:

Ahmmmnlmmm:uimnm

Email: Phone #: The Student Labor
Address City State Zip Action Project

. 1325 Massachusetts
And if you: Avenue, NW Suite 200

o Want to organize a local action! Washington, D.C. 20005

slap@jwj.org
[]List my organization as an endorser (202) 393-1044 ext. 221
2 www.studentlabor.org

O Can't organize a local action, but will support one in my area.




April 4, 2008 will mark the 40 B anniversary of the assassination of one of our nat ions most

beloved heroes, Dr. Martin Luther King Jr. At the time of his death, he was in Memphis, Tennessee
supporting 1,300 sanitation workers who had gone on strike in February 1968 to protest dangerous
working conditions and dismal pay. Dr. King’s support of the Memphis strike was part of his Poor People’s
Campaign, which expanded the civil rights agenda into the economic justice movement.

During the same decade, Cesar Chavez co-founded the  United Farm Workers along with Dolores
Huerta. He too is recognized for his inspiring and selfless leadership. We celebrate the life of Cesar

Chavez on his birthday March 31. Dr. King and Chavez committed their lives to fighting for dignity,

justice, and a greater recognition of our shared humanity.

Nationwide, intimidation, racism, sexism, homophobia, and ageism are silencing the voices of students
and workers- but we have faced this before and won!. Through supporting organizing rights on
campuses and in communities, increasing awareness of workers’ struggles, demanding living wages,
immigrant’s rights, and an end to sweatshops, students and workers across the country are continuing to
build a powerful movement in support of economic and social justice.

The National Student Labor Week of Action has becom e a central part of the ongoing relationship
between students and workers.
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Last year over in over 100 cities and 200 campuses patrticipated in the Eight Annual Student Labor Week
of Action. The actions and events showcased the dynamic range of campaigns that students and workers
are running to address workers’ rights and economic justice issues.

Students Fight for Workers’ Right to Join Unions an d Bargain Collectively

Boston, MA- Students from Boston University, Wellesley College, and Tufts University came together
with community leaders, clergy, and labor activists in Boston to demand justice for the workers in Tar
Heel, NC. Despite the fierce cold, students proudly held up a SLAP banner emblazoned with a message
encouraging management, customers, and passerby to support Smithfield workers. During the rally
outside Market Basket supermarket, where hundreds of leaflets were passed out and chants shouted,
another supermarket, Farmer’s Bounty, immediately agreed to pull Smithfield products from their shelves.
Boston Student Labor Action Project’s Week of Action was a huge success and sent the message to the
Smithfield workers that the students of Boston are behind them and telling management at Tar Heel that
their workers’ right better be respected or there will be a grim future ahead.




University of Pennsylvania - Philadelphia, PA - Over 70 students,
clergy and community members braved pouring down rain and
freezing temperatures during the Student Labor Week of Action to
show support for the Allied Barton security officers’ ongoing fight.
The prayer vigil and rally culminated with a march to University of
Pennsylvania’s President’s office, where local faith leaders delivered
a letter demanding a meeting with the University. Days later
representatives from the Security and Justice Campaign met with
Craig Carnaroli, U-Penn Executive Vice President, to discuss the
Allied Barton Security insufficient sick day policy.

University of Massachusetts-Amherst- Amherst, MA- On April 19, over 100 Graduate Student
Employees at the University of Massachusetts-Amherst marched on Chancellor Lombardi's house to
demand the University present them an economic package as they bargain a new contract. The March
highlighted the abnormally high raises that top UMass administrators received recently, while graduate
student employees - without whose labor UMass cannot function - are being forced to take an effective
pay cut.

Students Demand Healthcare for University Employees I

Washington University- St. Louis, MO-  The Student Worker Alliance at Washington University in St.
Louis met with University administrators to demand parity between contracted and directly employed
workers as part of a campaign for health care justice. Unsurprisingly, the administration was extremely
unreceptive to the demand. Students, who have been highly responsive to the issue, are making plans to
organize their energies into direct action in the fall. Currently, many Wash U employees receive little to
no health care coverage which -- when compounded with a lack of paid sick days -- is seriously damaging
to the health of workers and destroying the local community.

Thinking Globally, Acting Locally!

In 2007, various organization in conjunction with the Student Labor Action
project brought students together to take part in the Eight National Student
Labor week of Action.

United Students against Sweatshops (USAS) saw several key campuses
working to ensure that our universities be sweat free escalate and take action
around the Designated Suppliers Program. The Young Democratic Socialists
(YDS) undertook a tour to educate its members on the Employee Free Choice
Act and the significance of working people having the freedom to form a union
(which is a fundamental human right under the International Declaration on
Human Rights). The U.S Student Association, as part of their “100 Day
Agenda for Higher Education”, had an in-district lobby day to demand
Congress to create real change in student’s lives. Other networks that
participated in last year's Week of Action were the Young Communist League, Campus Progress and
National Movimiento Estudiantil Chicano de Aztlan (M.E.Ch.A).

United Students Against Sweatshops Killer Coke camp aign on the rise

Smith College- Northampton, Ma-  Students from Smith College traveled down to Delaware to ask
Coca-Cola Company Executives tough questions at their 2007 shareholders’ meeting. Later this year a
victory came with the president’s agreement not to let Coca-Cola be a vendor on campus. The Coca-Cola
Company is responsible for the murder of nine union activists in Colombia and environmental destruction
in India. Students across the country have challenged their administrations’ to cut contracts with the
Company as a sign of worker support.




Student Farmworker Alliance : After Mc Donald’s vic tory,
SFA sets their sights on Burger King

Washington D.C- During the Week of Action, DC SLAP teamed up
with UF CW Justice At Smithfield, DC JwJ, DC International Workers
of the World, and other worker rights and community organizations, on
the March for Fair Food. Over a 100 students, clergy, labor activists,
and community activists demanded justice for workers in the stores
and supply chains of Starbucks (which denies the right of their baristas
to organize and violates the property rights of Ethiopian coffee
farmers), Harris Teeter (which sells Smithfield products), and
McDonalds. The march was the beginning of an ongoing campaign for
Fair Food and Worker Rights in the DC area.
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Holding fun, educational, and creative actions on our campuses are key to building our campaigns. From
mock awards ceremonies to Guitar Hero! Fundraising parties, the more inclusive your actions are, the
more appealing your campaign will look.

Support Local Workers’ Rights Campaigns

1) Contact the local unions representing the workers on
your campus or in the surrounding community to see if
there are any upcoming actions or events in which
your group can participate.

2) Plan a solidarity action with local unions to support
workers who are standing up for their rights in their
workplace.

3) Organize an action or Worker’s Rights Board Hearing
with the local Jobs with Justice coalition.

4) Hold a candlelight vigil in support of workers.

Support Campus-Based Campaigns

5) Contact the local unions representing the workers on your campus to
see if there are any upcoming actions or events in which your group
can participate.

6) Getinvolved with USAS’s Designated Supplier Program campaign.
To learn more about this campaign, check out
www.studentsagainstsweatshops.org.

7) Get involved with the Campaign for Fair Food and the fight to ensure
Burger King respects farmworker’s rights. Learn more about this at
www.sfalliance.org

8) Identify and contact other constituencies on your campus (campus
ministry, campus unions, area Central Labor Council, etc.) to
organize issue discussions and actions on campus and participate in
the Week of Action.




9) Pass a student government resolution supporting living wages and the right to organize and bargain
collectively for all campus workers.
10) Launch a campus living wage campaign.

Organize Educational Events, Tactics, and Activitie S

11) Set up a GrassRoot Organizing Weekend (GROW) in your campus. This training will teach the basics
of building student power, strategy, planning, leadership development, volunteer recruitment and
direct action organizing. For more information go to
www.usstudents.org

12) Organize a teach-in with a couple of speakers to educate students about the issues. This could be a
lead-up effort or your action; it depends on where your campaign and campus is (contact the SLAP
coordinator for help identifying the speakers, etc.).

13) Get articles and editorials in the school paper about the issue and announcing the Week of Action:
titles like “How does our school treat its workers?” or “Our school supports sweatshops” or “Do
students believe that economic mobility is possible for our generation?”

14) Set-up a table of info, including leaflets about the Week of Action, fact sheets, etc.

15) Participate in an interfaith service that draws attention to issues of workers’ rights.

16) Host a screening of labor films and documentaries (ie. “At the River | Stand,” a documentary about
the Memphis sanitation workers’ strike, the Justice at Smithfield documentary, or the Coalition of
Imokolee Workers PBS NOW Documentary http://www.sfalliance.org/video.html

17) Make March 28" to April 4™ Student Labor Solidarity Week on campus: contacting progressive
professors in political science, sociology, women'’s studies, African-American studies, Chicana/o
Studies, Latin American Studies, etc. to talk about it in classes.

Stop the “legal” attacks on worker’s rights!

18) Enter the “There out to be a law” video contest at www.efcavideo.com and share your campus
stories. There will be 10 prize winners and 3 grand prize winners.

19) Organize a forum on campus to educate students on attempts to silence free speech in this country
and worker’s rights to organize by powerful interests in this country. Learn more about this at
http://www.jwj.org/campaigns/freespeech.html




February 18-22

Begin to brainstorm and research potential issues, targets, and tactics.

Contact potential allies and event co-sponsors like local Jobs with Justice Coalitions, student
organizations, community groups, religious leaders, and labor unions to get them interested in the
Week of Action and to become more familiar with the organizations and their work.

Brainstorm some educational events that should lead up to your Week of Action Event.

February 25-29

Refine research on potential issues, targets, and tactics.

Identify possible target and tactics: consider your group’s mobilization capacity, what type of event
allows you to attract new members and the press, and what would help you reach out to new
organizations.

Meet with other organizations to tell them about the Week of Action.

Continue meeting with other orgs. and expand the list of allies and event co-sponsors.

Plan events for early March leading up to your action.

Place orders for materials — SLAP stickers, JwJ buttons, bumper stickers, signs available (see
Materials Request form).

March 1-7

Create a Turnout Committee to begin

working on recruitment and turnout for the

event. It's best to have members of the

different groups involved in the event on

this committee.

Finalize what issue your group will address

with your event during the National Student

Labor Week of Action and research the
appropriate target and tactic.

Check out the National Student Labor Week

of Action Media Kit (will be available on

web)

Continue to talk with potential allies and event co-sponsors. Encourage them to get involved with
the planning of the event.

Deadline for placing materials orders is March 7, 2008

March 10-14

Do an Informational Table in the middle of campus to spread the word about your campaign and
what you'll be doing for the National Student Labor Week of Action.

Have the Turnout Committee produce a turnout plan including an email announcement of the
event, a plan for phone banking the members of the various organizations involved in your action,
ways to advertise the event on campus and in community, etc.

Place letters to the editor in campus and local papers explaining the issue or campaign you're
working on and announcing your participation in the National SLAP Week of Action.

March 17-21
Finalize target and tactics.

Organize the logistics of the event (permits, banners, police plan, transportation, bullhorn/p.a.
system, leaflets, etc.)




Hold an educational event to build momentum and excitement for your Action and to get the
message out to the press.

Finalize tactics considering expected numbers..

Turnout committee: recruit volunteers to come and phone bank members of event-sponsoring
organizations in the days before the event to let them know the details (time, place, purpose) of the
action.

Work the media — fax out press advisory and talk to friendly reporters/media. (See the National
Student Labor Week of Action Media Kit for more insights).

March 24-27

Finalize the logistics (permits, bullhorns,
banners, leaflets, transportation, etc.).

Increase campus visibility by chalking and
flyering campus.

Work the media some more — send out a press
release and follow-up with calls.

Have a poster-making party.

Organize a phone bank to call all of the
members of allied groups.

Send out a final press release and do a final
round of press calls.

Continue to make the event visible on campus
with flyers, chalk, etc.

March 28- April 4

Make calls to local and national press
Participate in e-action.
Have an amazing event and celebrate!!!

April 5-10

Debrief the action with the members of your group and representatives from all the groups involved
in planning. What was positive about the event? What could improve in the future?

Decide on the next steps for the campaign your action was related to.

Send a summary of your fantastic event to the Student Labor Action Project at slap@jwj.org.

Send press clips to the Student Labor Action Project at slap@jwj.org, Jobs with Justice, 1325
Massachusetts Ave NW, Washington, DC 20005.




Your organization is passionate about organizing on a particular issue. You also know that there are
other groups who are concerned, who may or may not be working on the same issues. In order to
increase your power and resources, and to build a strong, unified movement on campus, you decide to
build a diverse coalition. Here are tried and true guidelines for successful coalition building:

Solidarity goes both ways.

Building coalitions does not just mean that you
convince other organizations to join your
campaign. Solidarity and coalition means a
reciprocal relationship with other organization
where you have each others’ backs.

Listen first, talk later.

When approaching other organizations to
build a coalition, first ask them what they are
working on and how your organization can
support them. Attend meetings, rally people
to go out to the other organizations’ events,
and build trust before you ask them to support
your campaign.

Support other Campaigns by finding connections:

There are many different issues that people are going to be working on, and each issue is most important
to a certain organization for a variety of reasons. Rather than trying to convince a group that your
campaign is the most important, think about ways in which your groups’ campaigns intersect.

Collectively establish “points of unity” for the
Note to Student Activists: coalition.

When there is an existing worker-led “Points of unity” are the fundamental ideas a coalition
campaign, we should follow the lead of the agrees on (respect, ideologies, etc.) that hold the
workers and show support and solidarity coalition together and help guide its work.

where it is helpful. Students seeking

assistance in working with labor, contact Respect each group’s internal process.

your local Jobs with Justice Coalition,

another labor/community coalition, and/or Every group has its own way of making decisions.
SLAP. Don’'t rush them. However, we do work within
timelines so setting reasonable deadlines for
decisions to be made by is necessary. .

Make sure that everyone is comfortable with tactics

All groups should be comfortable with tactics. There are some advantages to encouraging the more
militant groups to go off and do their thing independently.

Distribute credit fairly.

The coalition itself needs to get the larger share of publicity or credit. Otherwise the whole isn’t greater
than the sum of the parts. Make sure that all organizations are equally credited when applicable, though.
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Each year across the nation, state legislatures vote to increase tuition at public colleges and universities. As

Colleges and universities secure more funding at our expense, we will fight for increases in financial aid, the hiring of
more full time faculty, safer campuses, and improved campus services. As we demand increased financial aid and
quality services on our campuses, it's also important that we demand living wages, sufficient healthcare, and the right
to organize labor unions for all campus workers.

THE STRUGGLE OF CAMPUS WORKERS

Janitors across the nation work late into the night cleaning our
classrooms and offices but most do not receive adequate medical
insurance for themselves or their families.

While security officers on our campuses are graded based on their
ability to protect our campuses, our universities fail to provide the
training, professional development, medical coverage, and safety
precautions necessary.

Although graduate teaching assistants teach more than half the

required courses at many schools, the National Labor Relations Board ruled that graduate student employees
did not have the right to join labor unions because their relationships with universities are “primarily educational”.
Likewise, other student workers are often unable to join unions and incapable of bargaining with employers.

As the cost of meals in campus cafeteria’s has been rising steadily, so have workers’ complaints of unsanitary
conditions, discrimination, verbal abuse, and union-busting in campus cafeterias.

Many schools have subcontracted jobs in order to decrease wages and benefits, eliminate job security, bust
campus unions, and deny responsibility for the resulting conditions of workers.

Some schools have shifted a significant amount of service work to part-time positions in order to lower wages
and eliminate benefits. Sometimes, these workers are shifted from job to job on campus just as they are about to
qualify for full-time benefits and wages.

SEEKING A RESOLUTION

The damage done to workers and unions must be reversed by bringing service workers back in-house; this
means that they will be hired directly by the institution and brought back into campus unions. Also, wage parity
(equal pay) must be guaranteed for all workers who perform equivalent duties, regardless of their employer.

Institutions must make a formal commitment to create more full-time jobs , including year-around employment
opportunities. One full-time worker is preferable to two part-time workers doing the same job, because a strong
community is built by those who care about it and share a sustained personal investment in it.

Institutions should ensure that employees have a right to work in a safe environment - free from unlawful
discrimination and harassment and with full access to appropriate grievance procedures.

Workers deserve a real voice on campus and the right to join a union . The right to unionize is vital in helping
workers fight for higher wages, health care, childcare etc. Union organizers should be able to meet with any and
all workers (on non-working time) without the employee fearing for their job security.

Campus workers deserve to earn a living wage or a wage high enough to live off of without having to get
another job or receiving government assistance.

The University and subcontracted employers must disclose the pertinent economic details regarding the living
wage policy for the sake of effective implementation.

Some institutions have proposed that employees be eligible to participate in English as a Second Language
(ESL) classes and have full access to college resources , such library resources.

The Student Labor Action Project (SLAP) is a joint project of Jobs with Justice and the United States Student
Association. For more information contact SLAP at slap@jwj.org.
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America’s working people are struggling to make ends meet and our middle class is disappearing. So it's

important to remember that the best opportunity working men and women have to get ahead
economically is by uniting with co-workers to barga in with their employers for better wages and
benefits.

Workers who belong to unions earn 29 percent more than nonunion workers;
They are 62 percent more likely to have employer-provided health coverage;
They are four times more likely to have pensions.

More than half of U.S. workers—58 million—say they  would join a union right now if they could.

But the current system for forming unions and barga ining is broken.  Every day, corporations deny
employees the freedom to decide for themselves whether to form unions to bargain for a better life. They
routinely intimidate, harass, coerce and even fire people who try to organize unions. Today, the NLRB
and federal labor law have been weakened and are inadequate. Often, workers must wait months if not
years for a decision from the court that handles worker cases, and companies spend millions of dollars
each year to appealing unfavorable rulings.

25% of employers illegally fire at least one activist during a union campaign;

78% require supervisors to deliver anti-union messages to the workers whose jobs and pay they
control;

Even after workers successfully form a union, in one-third of the instances, employers never
negotiate a contract.

Corporations give CEOs contracts that protect their pay
and benefits—but they deny employees the same
opportunity.  As a result, good jobs are vanishing and
health care coverage and retirement security are slipping out
of reach. Only 38 percent of the public says their families are
getting ahead financially and less than a quarter believes the
next generation will be better off.

The system has to be changed to give all working

people the freedom to make their own choice about

whether to have a union and bargain for better wage s

and benefits.  If the law is changed to allow more workers

to make their own decision—without management

coercion—more of America’s workers will be able to ensure fair treatment on the job and improve their
standards of living.

A number of responsible major companies such as Cin gular Wireless have agreed to recognize a
union when a majority of employees signs up. They see that this is a free and fair way to assess
workers’ choice—and it results in less conflict between employers and employees.

The Employee Free Choice Act, which has bipartisan support in Congress, would level the playing
field for employees and employers. It would restor e workers’ freedom to form unions and bargain

by strengthening penalties for companies that coerce or intimidate employees, establishing mediation and
binding arbitration when the employer and workers cannot agree on a first contract, and enabling
employees to form unions when a majority express their decision to join the union by signing
authorization cards.

For more information, visit www.jwj.org, www.aflcio.org, and www.araw.org.
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The United Students Against Sweatshops Sweat-Free Campus Campaign is a multi-faceted program in which
students organize anti-sweatshop campaigns on their campuses, mandating that the clothes bearing their collegiate
logos be manufactured under fair and ethical conditions. Through the ongoing work to affiliate schools with the
Worker Rights Consortium (an independent monitoring agency that investigates factories that produce university
apparel), students are able to exert continuous pressure on administrations and corporations, resulting in significant
and concrete victories.

The Sweat-Free Campus Campaign has recently taken on a new challenge, seeking to require the brands producing
university goods to source from factories that either have democratic unions, or have made a concrete commitment
to ensuring neutrality in the face of organizing drives, and pay a living wage. In addition, students are now requiring
that, instead of making empty promises concerning a respect for the rights of workers, that these brands pay enough
for their goods that it is actually possible for workers to bargain for living wages and humane working conditions.

Last Fall, USAS launched the Designated Suppliers Program campaign that will vastly strengthen the power of the
campus anti-sweatshop movement. Under the new proposal, apparel companies will be forced to produce garments
in truly sweat-free factories where workers have a voice on the job and the power to win livable wages. Since its
launch in September of 2005, student activism at dozens of campus throughout the US and Canada has led to thirty
schools signing on to the DSP. In addition, students at more than fifty campuses are currently working to ensure that
their university apparel is truly sweatfree.

The Problem?
Though universities have adopted anti-sweatshop policies, the reality is that university apparel is still
made under sweatshop conditions in factories around the world.

Sweatshop conditions and poverty wages: Workers making university apparel face abusive
treatment, excessive working hours, dangerous conditions, and horrendously low wages.

lllegal repression: When workers organize and demand improvements, they are subject to
threats, harassment, illegal firings, and the closure of their factories.

The race to the bottom: As multinational brands scan the globe for the cheapest products,
supplier factories face tremendous pressure to keep costs to a bare minimum. In this reality,
workers and their unions have little hope of winning the wages and conditions they need.

The Solution!
University apparel should be made in designated sweat-free factories, where workers have a voice on the
job to stop sweatshop abuses and earn a living wage.

A voice on the job: The best way to eliminate sweatshops is for workers to have the power to
advocate for their interests on a daily basis through the collective voice of a union. University
products must be made in factories where workers have this voice to eliminate sweatshop abuses.

A living wage: The prices paid by U.S. clothing companies are simply too low for factories to pay
workers enough to meet their basic needs. In order for workers to earn the income they need, we
must require brands to pay the designated factories prices high enough to enable living wages.

An alternative to the Wal-Mart model:  Currently, most university apparel is produced in the
same factories that produce for big box retailers like Wal-Mart, and under the sweatshop
conditions that Wal-Mart has established as norms for the industry. We must create an alternative
model -- a race to the top -- in which university apparel is produced in factories that demonstrate
respect for worker rights (not just low prices) and in which worker victories are sustained and
protected.

For more information, visit www.studentsagainstsweatshops.org or email zack@usasnet.org.
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CIW Demands Justice: Farmworkers and Students Take On Burger King

The Coalition of Immokalee Workers (CIW) is a grassroots farm worker organization based in Southwest
Florida that has been honored internationally for its work towards justice in the fields. The Student/ Farm
worker Alliance is a network of students and youth that organize in partnership with the CIW on
campuses and communities throughout the country.

In 2005, after a four-year boycott, Taco Bell conceded to grassroots pressure and agreed to work with the
CIW to address the poverty and degradation faced by farm workers in its tomato supply chain. Since
then, the CIW has challenged the rest of the fast-food industry to join in demanding fair wages and
humane treatment for the farm workers. In 2007, following two years of intense campaigning, the CIW
reached a landmark agreement with McDonald’'s the world's largest restaurant chain - to develop
mechanisms to extend these crucial gains across the entire tomato industry.

. o *Farm workers earn $7,500 a year on
But Burger King has refused to take similar steps to address | average.

farmworker poverty and is working to roll back the gains made thus far. _
In November the CIW organized a successful mobilization of | *Farm workers b Lo hea'}(hcgre'
thousands of supporters to Burger King’s headquarters in Miami. This PYPITERay et bencTEghany e
mobilization demonstrated the need for the fast food industry to reform | *Under national law, farm workers
and to stop the abuses on the human rights of farmworkers. are not able to form unions.

. . . . . . *There have been 6 cases of modern-
For more information, visit www.ciw-online.org day slavery in the agriculture
www.sfalliance.org or email organize@sfalliance.org. industry prosecuted in the last 10
years.
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The Student Labor Action Project (of Jobs with Just ice and the United States Student
Association)

1325 Massachusetts Avenue, NW Suite 200

Washington, D.C. 20005

slap@jwj.org

(202) 393-1044 ext. 221

www.studentlabor.org

United Students Against Sweatshops
1150 17" Street, NW Suite 300
Washington, D.C. 20036
organize@usasnet.org

(202) NO-SWEAT
www.studentsagainstsweatshops.org

Student/Farmworker Alliance
P.O. Box 603

Immokalee, FL 34143
organize@sfalliance.org
(239) 867-9160
www.sfalliance.org

United States Student Association
815 16" St. NW, 4" Floor
Washington DC, 20006
ussa@usstudents.org

(202) 637-3924
www.usstudents.org

Student Action with Farmworkers
1317 West Pettigrew Street
Durham, NC 27705

(919) 660-3652
http://cds.aas.duke.edu/saf/

% ( 0+&% ) %&'()% 6 JH7 %#+)4 (&(-+Y#)6:99 ) $&'(9

National Movimiento Estudiantil Chicano/a de Atzlan —-MEChA (www.nationalmecha.orqg)

Student Environmental Action Coalition (www.seac.org)

Young Democratic Socialists (www.ydsusa.orq)

Campus Progress (www.campusprogress.org)

Young Communist League (www.yclusa.orq)
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Please complete this form and fax to SLAP (202)393-7408 or e-mail to slap@jwj.org.

Name:

Date:

Coalition/Organization:

Address:

City/State/Zip:

Phone/Fax/Email:

Must be received by this date:

Please send me:

At the River | Stand, a documentary of the 1968 Memphis Sanitation workers’ strike.
(limited copies available)

National Student Labor Week of Action Signs
National Student Labor Week of Action Stickers
Student Labor Action Project Stickers

SLAP Whistles

Student Labor Action Project T-shirts ($10)

United States Student Association (USSA) Buttons
USSA T-Shirts ($10)

USSA Organizing Manual

Student/ Farmworker Alliance Organizing Packet
—————————— Exploitation King" t-shirts ($10)

USAS Organizing Packet

USAS T-shirt ($10)

Jobs with Justice Buttons

Student Labor Action Project Signs

Student Labor Action Project brochures

Jobs with Justice Bumper Stickers (4 for $1.00)

Jobs with Justice Picket Signs (Specify English or Spanish)

Jobs with Justice T-shirts (10$)
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